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DI UG 81 S HUH! P T & & DI O §U BN 3R HU-T B faxgd ufehar & T sifadl &
Y B eI HRAT, dTMh DU 30 ATIPH AT 24! B U HR Ib |

1, HYT B TYFT B I&T PROTECT PROPERTIES OF THE COMPANY



IS & TSI, PUAUY, INY Yse BT gHRN HU-t o1 Jufr o Wifae Tufy +f wnfira g, &
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AT I |
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SPECIFIC ADDITIONAL PROVISIONS FOR BOARD MEMBERS, KMPs AND SENIOR MANAGEMENT

1, 9IS & UcW, $UAUN, gRF U§Y As BOARD MEMBERS, KMPS AND SENIOR
MANAGEMENT: 3 SIS &1 93! Ug IAfd o1 S6h! H Ifhd T F HIT a4 BT IRaIdd Al
g8 3 YaRa B |

2. I & UG P U H AS BOARD MEMBERS

21 Ul & 3regel / Y eRI® / HUAT Al B Jiod H- & U ITRalda ol 1 1
ISP 3 s Uel H fopedt off ufkadq, 3 soaam SiR 3= w3l / sraunsit / uRfRufoat &
Y Yoy, S Srs / e IHfd & Pacdl ol UM B ST &HdT H &Y HR Ihd g 1 9l &
ol &1 yuifdd o= Thd 8, T 9SS 3R Sumt ifAfFw, 2013 & fewnRd=n a7 s mw
el & dgd Wdd Saadhdsl & R HRA ¢ |

22 U8 SRaIAG o o fomT 918 & Sriqy dawdl &1 Ud gl & WP fdl & ched 4
o1 | Rl &1 Taia dd 8 Tohdl § S8! 3] SAfGavTd fed SR BbU-! & fgdl & ard H <o
BT § | SETER0T & HIHd 8l Ahd &

T utféal & @18 RELATED PARTY TRANSACTIONS: foraft +t @=e H HITT &1 forget doumit
g1 ITB! TS HUaT Foraw IepT faiTa Sruar saferird fd &Y (Ueuer 3yar el &0
oI for aRaR & forelt T a1 RRdeR a1 gk Jfdd a1 ®1s Rl W16 PR d IS §U 8) |

9Tl f3=I% UG OUTSIDE DIRECTORSHIP : T 3MEUlsREiua &1 & 3T & et gt
HU BT FCRIE UG WHR FRAT foridh! HU-1 & AR § ufaegef 7 |

FIARYI/ATIR/AR : ot off Tfafafyr & nfEa g1 @6 a8 daecdl JdT, AR 6,
WWWWﬁWﬁ@WWW%DﬁMW%W&
WA BH DI YHTGHT B | d HU-T & foa! Hf TaRR, Fia Margex 1 T8 & A1 o<1 dx
31yqr g fpdt oft U I weurft A 54 |

3T e ug o1 sufaiiTd fdd & fole SUUNT USE OF OFFICIAL POSITION FOR PERSONAL GAINS
. 3T 3P U T AT fod & ITANT T & |

3. EAIA® 3MTERUI Ud ATIR Aigdr T U COMPLIANCE WITH THE CODE OF
BUSINESS CONDUCT AND ETHICS

31 W 9IS & Uow, pundiY, aivy ydeH 39 dfedar & Rigidl @ 991¢ @A vd ggrar
call

ALL MEMBERS OF THE BOARD, KMPS AND SENIOR MANAGEMENT OF COMPANY SHALL UPHOLD
AND PROMOTE THE PRINCIPLES OF THIS CODE
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32 SUUfRar & Iedud Bl WS & ATY T T~ Bl a8 ATER HIHAT TREAT
VIOLATIONS OF THIS CODE AS INCONSISTENT ASSOCIATION WITH THE ORGANIZATION

AT gRT §8 YA TR IR Afgdl BT ST 7T 310 IR TR T Wfasd AHe § | R

I BIS IS B T, HUAUT, TRY Jeit 39 HlgdT BT SIUTeH o] BT & o, Ire 58 A Bl

%@%ﬁﬂqﬁmﬁwﬁ&rﬁmmlaﬁ$@a@mﬁmm&ﬁw$ﬁaﬁm
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4. faf¥ra gg MISCELLANEOUS POINTS

41  PIURCE UPb<IPIUT UUTTRIl CORPORATE DISCLOSURE PRACTICES

PHIURCT Uhe R0 U Wfgal U Ud gxdrdsll & A, A Ud THeH aIid e iUl Bl

Fifrd ot 8 fore fopelt aTest woielt a1 a9 Wee WR a1 fondt 3R Wrdwi-ies SaR & forg wrga

TR fobar TR | 39T S1S/aRE UeHE &l U8 S1awd YRR BT 8N B HUT B Ueb IRl

w4 fadia RféT & Riu sndRes Mdae yumel 9 ufshar &1 Sue 8 @ ¢ | s &

Ted/HuHUR/aRy yeed T GaH/AaR & Udhcidul & U Wda § e Udhcianur ol

;q&aqmmaﬂ]\qnw\i, e, 3u i, fa=m e, sryar uid ufkag= Fred & HEx R &=l
|

42  HUfxi Pt GI&T PROTECTION OF ASSETS

S & IW/HUAUN/aIRY Tee & U o Jufy Bt JRam w1 & o e Jufy, @
gj@%a@mgmﬁa%ﬁvﬁawﬁ%%w%wﬁmﬁﬁww
HRAT G|

5. wfgdar ¥ FARaR GUR, TEIHI0N, JATUT CONTINUAL UPDATION, CLARIFICATION AND

AMENDMENTS TO THE CODE

A.  gYR UPDATION : SIS gRT S9 dfgdl & FRaR wHien d guR Gl & ¥ 9ar,
HUt & Rygidy/URon, UReed1/ qRe R, SR AT § 9edd $iidl ®is 3R ATaRgd f@rs
AaTe vd U gt IRt/ dearat Bl 3 aRRa J UHTdt HRAT S & TS 8 |

B. WPIHIUT CLARIFICATION: IS fdft 9IS & P Jemu/puHig/aRy UseyT &l 59
3R Tfear # freht +ft Tsieur Y srawaesar &1 Y 3 S Ahedl/al B gERT R
S 31T STREd gRT 1fYd fbar &) & udh o Johd ¢ |

C. MY AMENDMENT :
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i, 9 IR & uaum I &7 U B ais 3 SERGed gRI SHIGT 8
HTALIH § UG 3T fagd AR b AR Y, ol & SR for Ui o1 w=nem
8 BT UHAHIU HUAHT BI 99 Tl W qRd BT &1 |

i. 39 dfed ud 3uH fopd Y Tt 4 xiem/agand &l U ! 99 WEe www.iprclin
TR UM I« 8T T |

6.  aIY® SrquTer NUIf&T ANNUAL COMPLIANCE REPORTING

6.1 T 918 & YWl/HTHUN/ANRE UeY &I fad a¥ Tmifid & 30 fa1 & ik a8 g F=eit
BTl for S Tfga &1 SrguTad fohan T § | ot 3t arfvies Ruie & off 39 fawg wR srege
Td ey = gRT geataid T 9iwon o ot g1 8T | Tt SrguTa RUiE &1 urey
USRIl & I ¢ | A Srgara RUIE Hu-l Tshed! B Yot grll | Il dis
fAewre/afvy uee o, fod adf & R feadt +ff Tug Hu Srse: odT 8 af 39 ST
At B a1 NSl B G B BN b Wl b1 U g B |

62  HUAl b 3eFel UG Uy M= Ud Hu-it & i QUGBTI HGRIp! @1 dis &I a8 AT
HRAT BN b I7h Y T U fayrI & SR, o & SR Ut gRT fopw 71g famdt oft
e A el UpR B URaTyS, IS TR B UlehaT U1 Wl BT ST el g g |

7. fgdr &1 U T §FT NON COMPLIANCE WITH THE CODE

S DI T afad a3 g § farddt off S, 39 Sifedr an ot &t gt Hifodt &1 Ieeraq
7 YT Iee & aR F RUId 31 8 a1 S Ieca 1 g a1 Ufehar § WeTdal 3R 6T 8 Bl
MY 91 G Td 3! R&M DI JATHT 31 g1 |

39 dfea # fBdl PR &1 g, Al 98 Hul & fed # &, 1 Fuia oIS Ry feran wmem |

TA® SIe & Yar/HUHUN/ANE TeeH & 39 Jiedl &1 UIa- aRa® ¢ | 59 SUTa & Tad
A oS ff g1 81 IV HU & SrquTer HRIBRY 3rufd Ul Vbt I THE IS I |

TS & Yo/ UAUN/ANY Usy Sl gRT 59 digdr & Ioorg & fpat Hf 7ama § Iwcio &
e <5 o1 foaR R Asd (@S 31T SRdey) gRI fovar Smwn b o ot siiawas gwsn
ST 3 R I HIRdTs g |

8.  ifgar wifay ot Tftpfd ACKNOWLEDGEMENT OF RECEIPT OF CODE

1S & ot o/ puHd/aRy Ysy &I 39 Tfedr a1 39 fedt it sgara @ganan &t uiftd
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CODE OF BUSINESS CONDUCT AND ETHICS FOR BOARD MEMBERS AND SENIOR MANAGEMENT
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EXTRACT OF SECTION 2 (77) OF THE COMPANIES ACT, 2013

foprit sufad & Traw H RdeR &t arent siufd &I i safad off T g Y R A 8f -

(a) 9 fo=g sifquiford uRaR & G §

(b) 9 ufd a1 et & Styar

(c) T o gur U W § 39 TR ¥ e * § O e man g
* T (GRS BT faRIY faaRon) 94, 2014 & Siaiid RdeRT & gt -
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IR P TR Afgdr vd Aifd /e
1S & Yol vd gy Uy & forg

T et oY aRHTST SuHl ififaad 2013 #Y URT 2(76) oA Hu- fAgw 3 (aurEn &1
faeqa faavon W 2014 gRTUGT M

DEFINITION OF RELATED PARTY AS PER SECTION 2 (76) OF THE COMPANIES ACT, 2013 READ WITH
RULE 3 OF THE COMPANIES (SPECIFICATIONS OF DEFINITIONS DETAILS) RULES, 2014:

FrRIT Uer U B FaH T 3rifd -

(i) TS fex® a1 39& NEAeR:
() P UgE Ysy HH a1 39D RaR;
(i)  Uep BH forgH U Mg, Usys a1 9P R2deR HifieR &;
%v) T ol Ut forad Fde ar yduw, te e § Td 39 Reder Jex a1 fAewe
v) T Aol Hu fSaH e a1 udy®, U e § Td 39 RRdeR 39 Sl & U
3 Hfed & 2% A ST & TWR &
i) @5 ot PraRe Jrdl S 9IS 3ip STavded, Uy fewe a1 Ueys fedt fAewre ar
YSUYD Pt GAT8 e, STHBHRI/AT & D1 B & TG/ 7l
(vii) ?ﬁﬁ%ﬁw,ﬁm,amﬁw%mﬁwmmﬁé&nﬁmmm
g W T 8 B IUYRT (vi) TI (vii) I 81N, Tame, Few, IHER), U=aR evd
OThR HURKh § & 78 oY,
i)y DIz H HUH N -
(A) T BIfcET], UIGR HU= 1 39 HUHl B! gr—h HU-t gl AT
(B) BITST HU- ) AfeAfSTRY ot ITb! FfeufeT ©;
(ix) IS YT oafad ot guifar T /)

SHU T 3 (e o1 fawqga faavon @Rifthes s SR fede) fad 2014 & g 3
F IR, BIET SO & e, a1 T Ueed HHl a1 I9P RIAGR & Sl & T T,
Siferd T&1 | SITe |




Y-l AfUfaH 2013 o W 15 RIS & 2014 & 1Y U1 9TC (@S AT v 398
MBI P YURT 188 BT fAepd

EXTRACT OF SECTION 188 OF THE COMPANIES ACT, 2013 READ WITH RULE 15 OF THE COMPANIES
(MEETINGS OF BOARD AND ITS POWERS) RULES, 2014

(1)  Ryarg 91 31 SRy ! ggafa o dis #@ifdn & fou ¢ uxae R & 7S 81, ud Ui

uferat o aref forg fuffed foram man g1, &8 oft ot el oft srgeer o ey & &0 & wafda

&l o 1Y s TR H g et ol -

@ g famy a1 fedt ot axg a1 9l & sgfd;

b) ot ot yeR &1 dulil &t fowt a1 39T e a1 39@! %

©  foddht oft UoR @1 dufty &1 g WS

d) fHdt ot SR B Qa1 AT Svar S

e  fodl uole o fAgfad foe o axg, arlt, Jar o1 Juli & %a, faswa & fog;

() DO AP TeTaD a1 AN U & [ha Haad | a1 T o R R TY Jrafdd
uef o fgfad;

() & o ot ot ufayfa or Safea & sivie™ & gTHieRT;

IR b PIS SIS AT TR Bt 51, T T HUA DT TS 3T Hived W dis 3hH J HH
T8 a1 A Ul $d IBH § HH T 81, S g=Ifar T g § YT A-1/ufay g1 fRyarg du ot
7d SRR S ARV TR gRT A T &Y -

T [ BT BT Plg Yo T [T URATd WR dle o] H, o1 S fordt ey a1
TIRT T ot gRT Ui f35an e 8 afe e ew Tefii uer gt ;

TG b 393U YRTH GRITS dis U 3] [T off T S ot GRT 30+ TR & QT dvidh
B Pt 715 g1 Riar fhefl IR AHe & o o T g DI G & SMUR R A7 |

WHIHI0N - 5 SUYRTH -

(@)  PTUICH T ATH BT VI Bl AR H bls i braierd 1 &I -

() 8l 39 Py a1 /H & MR ug Ugu far gof § U9 FHexe 39 &t 4 3l
IR/ aRAING 30+ FdRI® Ug R 7 & 3@, I & &4 H, Biy, HHIRME,
3Tt GrauTy, f&T fohTg 71 Sfrare R, 1 s Ut =il U1 38T &Y,

() T8l T Sty a1 RIF FdRe & Sarar fow afad a1 feddt wH, fAsh 6, a1 HiaRe
I8}, afe 98 aafad, wH, s Ul a1 sraRe 18! off 39 forg §U 8 Hut ¥ fdft 1 uaR
BT UTRTHD, THeATE, B, HHIYA, SHfIRed AUy, His [ fhR1 &1 S1am, a1 St

|
(b) B DI AWM & AHeA Pt ARG T &l Uall & did a-ied gofl gl afe d oy o Red &
61 5, R 18 fod i A8 |




HAHIS (dre T vd IS SfUBR) T 2014 & 97 15(3)

RULE 15 (3) OF THE COMPANIES (MEETINGS OF BOARD AND ITS POWERS) RULES, 2014:

3)

GRT -

()
(ii)
(a)
(i)

(i)

(iii)

(iv)

(b)

(o)

JUYRT (1) YRT 188 &% Uga NGl & I£39 § Ryary dut & gd srgHie & faRiv yara

TH HU FTHPT U 31U Hfted 10 HRIS A1 I S § D foell Twaifdd vef 9 ey
T FTRT F HRAT, AT
TH SO DI B TP e a1 I HIE TG, STeT U dvie a1 3ifid A &
HHS B AT &
gmﬁgsﬁsuw(1)%W(a)ﬁ(e)$m$&aﬂwaaaumwwﬁaw
%, fasha a1 3myfe felt axg, TrEh Ucae a1 Toicl &1 Fgfad gRT URT 188 SUYURT (1) &
&W(a)EW(e)$WWW$ZS%@IWEﬁ

fpdl UeR @1 Yufy &1 fasha, a1 sryar FueH, a1 %y, Ude =49 ¥ a1 Toicl &1 Agfad
m&mugmsww (1) & 3G (b) Td (e) b IR fSHT T eI 10% AT ITH
el YR &1 YUl DI Ug WR AT FoDHT Hd G 10% U 16T AT $of HRIGR BT 10%
7T 3T b S 3TwT (<) SUYRT (1) URT 188 H GRS T8 ¢ |
bl UBR Pt a1 o1 AT ST UA& =0 Y 37aT Toie! o (gfad & gRT Sl UIRT 188 &1
SUYRT (1) & TG (d) Td (e) H GRS T3 8 & SIAR 10% AT I 1S g,

ST o Tl prafaa & Ay R W Ffad o Tere a1 wgant du-t o A1k
IRYTH 2.5 ARG I SHfAF B O STwdq () B SUYURT (1) YRT 188 T =ITAT TAT |; AT

Tieifiye gt & forg Suet o) Pis RS a1 Shafesy st o Hea & U ufawrd
T 3 B ST 3RS (g) JULRT (1) URT 188 W ST T B |

TR - (1) TA BRITR T Y& YURT o1 Ty SWRiad IU gt & s o avf o foxdta o
TR faaRur/cede & YR WR forar g |
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CODE OF BUSINESS CONDUCT AND ETHICS FOR BOARD MEMBERS AND SENIOR MANAGEMENT

qiftfe SrguTe f¥Uié ANNUAL COMPLIANCE REPORT
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